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2. MINMBUANFANIIVOIIDIANIY (Set Organization Direction)
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3. MINHUANAELYNT (Strategic Formulation)
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Balanced Scorecard (BSC)
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= 3088 ( Percentage )
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= 914IY ( Number )

AN ( Average or Mean )
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Leadership Factors

Character Knowledge Experience Ability

Relationship ( Intuition Past success

<
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The model of operating based on strategic plan of Laem Klat
Sub-District Administrative Organization.

From the index criteria used to test the consistency of
the developed model. A consistent level up to
standardized.Conclusions the model of operating based
on strategic plan of Laem Klat Sub-District
Administrative Organization was consistent with the
empirical data.

r’=0.001, df =1, p-value = 0.9782 ,CFI =
1,000, TLI = 1.005, RMSEA = 0.000, SRMR =

0.001, and
x2/df = o.001.
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